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Current Position:

Item Number of Current Position

SG/Annual Salarv:

Kindergarten
Elementary

Junior High School
Senior High School

I. STA.ITDARDS

Note: Inrlidrte the QS of the Position Applied. for b.lsed on the Csc-Approved. QS

II. PERFOR AITCE REQT'IRE T,TTA
l. Copy of duly approved IPCRF for tie school year immediately preceeding the application.

2. The applicant must meet tie following performance requirements depending on the lnsition applied for
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Elemerts QS of the Positioa QS of the Applicant Rcmatks
Education To be filled out bg tlv HRMO To be rt ed-< t bg the HRMO
Training
Experience
Eligibility
Competency

Positiotr Applied Performalce Requiremclrts

21 Profrcient COIS at Outstanding; and 8 Prohcient NCOIS at Very Satisfactory and 8
Proficient NCOIS at Outstanding

Master Teacher lI

Master Teacher III 21 Highly Proficient COIS at Oustanding; and 8 Highly Pro{icient NCOIs at Very
Satisfactory and 8 Highly Proficient NCOIS at Outstanding

DoEai[/ Strald/ hd.icators o vs
no. Don.i, 1. Contetrt Kaowledge aad Pe&gogy

I 1. 1.3 Model efrective applications of content knowledge wittrin arrd across
curriculum teaching areas.

2
1.2.3 Collaborate v/ith colleagues in the conduct and application of research to
enrich knowledge of content and pedagog.

3 1.3.3 Promote effective strategies in the positive use of ICT to facilitate the
teaching and learning process.

4 1.4.3 Evaluate with colleagues the effectiveness of teaching strategies t]lat
promote learner achievement in literacy and numeracy.

5
1.5.3 Develop and apply efiective teaching stratedes to promote critical a]td
creative tl.inking, as well as otier higher-order thinking skills.

6

1.6.3 Model and support colleagues in the proficient use of Mother Tongue,
Filipino and English to iDprove teaching artd leaming, as well as to develop the
learners' pride of their language, heritage and culture-

7
1.7.3 Display a wide range of ellective verbal and non-verbal classroom
communication strategies to support learner understanding, participation,
engagement and achievement.

DBM-DepEd JC O1, s.2025 Form No. 2-A

Master Teacher I

At least 10 Highly Proficient COIS at Outstanding; and At least 5 HigNy Proficient
NCOIS at Very Satisfactory and 5 Highiy Proficient NCOIS at Outstanding



Dornalfi 2. Leattling Ervironmeat

8
2.1.3 Exhibit effective strategies t]lat ensure safe and secure learning
environments to enhance learning through the consistent implementation of
policies, guidelines and procedures.

2.2.3 Exhibit effective practices to foster leaming environments that promote
fairness, respect aIld c€re to encourage learning.

10

2.3.3 Work with colleagues to model and share effective techniques in tlle
management of classroom structure to engage learners, individually or in groups,
in meaningful exploration, discovery and hands-on activities within a range of
physical learning environments.

11

2.4.3 Work with colleagues to share successful strategies that sustain supportive
learning environments that nurture and inspire learners to participate, cooperate
and col-la bora te irt conLinued |eaming.

\2
2-5.3 Model successful strategies and support colleagues in promoting learning
environments that elfectively motivate leamers to work productively by assuming
responsibility for their own learning.

l3 2.6.3 Exhibit effective and constructive behavior management skills by applylng
positive and non-violent discipline to ensure learning focused environments.
Dom'ai! 3. DiveBity of Learners

14
3.1.3 Work with colleagues to share differentiated, developmentally appropriate
opportunities to address learners' differences in gender, needs, strengtls,
interests and experiences.

15
3.2-3 Exhibit a leamer-centered culture tiat promotes success by using effective
teaching strategies that respond to leamers' linguistic, cultural, socio economic
and religious backgrounds

t6 3.3.3 Assist colleagues to design, adapt and implement teaching strategies that
are responsive to learners with disabilities, giftedness and talents.

3.4.3 Eva.luate with colleagues teaching strategies that are responsive to the
special educational needs of learners in difficult circumstances, including:
geographic isolation; chronic illness; displacement due to armed conflict, urban
resettlement or disasters; child abuse and child labor practices.

18
3.5.3 Develop and apply teaching strategies to address elfectively t}le needs of
leamers from indigenous groups.
DoBai[ 4. Curriculum a.[d Plelairg

19
4.1.3 Develop and apply ellective strategies in the planning and management of
developmentally sequenced teaching arrd learning processes to meet curriculum
requirements and varied teaching contexts.

4-2.3 Model to colleagues the setting of achievable and challenging leaming
outcomes that are aligned with learning competencies to cultivate a culture of
excellence for all leamers.

2t
4.3.3 Work collaboratively with colleagues to evaluate the design of learning
programs that develop tie knowledge ar.rd skills of learners at diflerent ability
levels.

22 4.4.3 Review with colleagues, teacher and lear-ner feedback to plan, facilitate, and
enrich teaching practice.

4.5.3 Advise and guide colleagues in the selection, organization, development
and use of appropriate teaching and leaming resources, including ICT, to
address specific learning goals.



Domaia 5. AsaessEelt a,rd ReportiDg

24
5. 1.3 Work collaboratively with colleagues to review the design, selection,
organization and use of a range of effective diagnostic, formative and summative
assessment strategies consistent with curriculum requirements.

25 5.2.3 lnterpret collaborativety monitoring and evaluation strategies of attainment
data to support learner progress and achievement.

26 5.3.3 Use effective strategies for providing timely, accurate and constructive
feedback to encourage learners to reflect on and improve their own learning.

27
5.4.3 Apply skills in t}le effective communication of learner needs, progress and
achievement to key stakeholders, including parents/guardians.

28
5.5.3 Work collaboratively wit]l colleagues to analyze and utiliz,e assessment data
to modi$ practices and programs to further support leamer progress and
achievement.
Domain 6. CoEmurity Lir}.ges a.nd Professioral EDgagcmcrt

29
6.1.3 Reflect on and evaluate learniDg environments ttrat are responsive to
community contexts.

30
6.2.3 Guide colleagues to sbengthen relationships with parents/guardians arld
the wider school community to maximize their involvement in the educative
process.

3l 6.3.3 Discuss with colleagues teactring and learning practices that apply existing
codes, laws and regulations applicable to tie teaching profession, and the
responsibilities specified in the Code of Ethics for Professional Teachers.

6.4.3 Exhibit commitment to and support teachers in the implementation of
school policies and procedures to {oster hamonious relationships with learners,
parents and other stakeholders.
Domai[ 7. PcrsoDal Grosth. aad Profcasional l)cvelopmert
7.1.3 Manifest a learner-centered teaching philosophy in various aspects of
practice and support colleagues in enhancing their own learner-centered
teaching philosophy.

34
7.2.3 ldentify and utilizr personal professional strengths to uphold the dignity of
teaching as a profession to help build a positive teaching and learning culture
within the school.

35 7.3.3 Contribute actively to professional networks qrithin and between schools to
improve knowledge and to enhance practice.

7.4.3 Initiate professional reflections and promote learning opportunities with
colleagues to improve practice.

7.5.3 Reflect on the Philippine Professional Standards for Teachers to plan
personal professional development goals and assist colleagues in ptanning and
achieving their own goals.

Total I{uDber of O ard VS

III. COMPARATIVE ASSESSMENT RESULTS
Educatlol Ttairring Erpericnce Perforraance Cleasroon

Otservable
Irtdicators

tro!-Classtoom
Observable
IEdicrtora

Totrl Scorc

Teacher Applicant

Attested by

HRMPSB Chair

36

Conforme:

I



IV. DEPED SCHOOLS DIVISION OFFICE ACTION
Reclassifi cauo! of Position

I)ate Processed Rem8rksFrom Salsry
Gr"ade

To Salary Grade

Evaluated by:

Administratve Omcer IV (HRMO)

Certified Correct

Administrative Officer V (Admin Services)

Recommending Approval:

Schools Division Superintendent

V. DEPED R.PGIONAL OFFICE ACTION
Rcclasaification of PositioD

Date kocessed RemsrksFrom S,.l"r.y Grade To Salary Glade

Evaluated by:

Teachers Credential Evaluator

Certified Correct:

Chief, Administrative Divlslon

Approved:

Regional Director


